
Regular Meeting

Governing Board of the

Greene County Educational Service Center

Thursday, May 10, 2018 – 9:30 AM
________________________________________________________________________________

Call to Order/Roll Call

Mr. Snell called the Meeting to order at 9:42 AM with the following in attendance: Mrs. Wiseman, Dr. Frank, Mr. Eppers, Mr. Cross and and Mr. Snell.

Also in attendance: Mrs. Terry Strieter, Superintendent, Mr. Mike Gray, Consultant for Business and Legislative Affairs and Mr. Arledge, Treasurer.

Adoption of Agenda

#2018-54
Moved by Mrs. Wiseman, seconded by Dr. Frank that the Agenda be approved.

Revisions and Additions were noted.

Vote: Dr. Frank, aye; Mr. Eppers, aye; Mr. Cross, aye; Mr. Snell, aye; Mrs. Wiseman, aye.

Motion carried.

Approve Minutes of the April 12, 2018 Regular Board Meeting

# 2018-55
Moved by Dr. Frank, seconded by Mr. Eppers that the Minutes of the April12, 2018 Meeting be approved.

Vote: Mr. Eppers, aye; Mr. Cross, aye; Mr. Snell, aye; Mrs. Wiseman, aye; Dr. Frank, aye.

Motion carried.

Open Communications

Mike Uecker, a Greene County Career Center Board Member from Fairborn and Issac Seevers, the Greeneview Local Superintendent were introduced as guests to the Meeting.  Both are Members of the Greene County ESC Business Advisory Council.  There was discussion on the education that local business owners are looking for in the future workforce.
Treasurer’s Report

# 2018-56

The Treasurer presented the list of Bills paid for the month of April 2018 (summary below) for the Board’s approval.
List of Bills Paid during April 2018
General Fund “001”
$1,096,328.40
Local Grants “019”
104,152.46
Staff Development “020”
(227.70)
Agency Fund “027
2,909.76
State Grants “400”
0.00
Federal Grants “500”
40,774.05
Total
$1,243,936.97
The Treasurer reviewed the monthly financial statements.  He reviewed the Alternative Education Financial picture, updated with April enrollment.  He mentioned the FY17 Audit was in its final stages of review.  He touched briefly on the Liability Insurance Renewal for next year.  With regards to Medicaid being earned in FY18 to support the cost of Mental Health Services, he reported that the amount being received is much less than in the past.  He stated that the ESC has received just $254,700, of the estimated $370,000.  The actual need for the School Based program to break even is $63,000 short at this point.  Based upon recent payments, the ESC may receive just half of that.  Medicaid payments to service providers are down some 25% across the board.  Medicaid this low has never been experienced.  The ESC has always covered the cost of School Based and any Medicaid received over what is needed has always been credited to the GCLC Mental Health program to reduce the costs at the learning center.  No mechanism exists at this time to reconcile with the districts on the costs of School Based if there is a shortage.
Moved by Dr. Frank, seconded by Mr. Cross that the Treasurers Report be approved.

Vote: Mr. Cross, aye; Mr. Snell, aye; Mrs. Wiseman, aye; Dr. Frank, aye; Mr. Eppers, aye.
Motion carried.

Superintendent’s Report

There was discussion on facilities regarding the curriculum room and doors, the Professional Development Committee, the Newsletter, the Excellence in Education program, and the year-end Recognition ceremony.  The Strategic Plan updates were discussed.  The donation of $1,000 from the Richard Lapedes Foundation to support the Franklin B Walter Scholarship Fund was discussed.  The Greene County ESC Business Advisory Report was presented with updates and upcoming meeting dates.  There were comments from Mr. Seevers and Mr. Uecker regarding employment needs in the respective communities.
Legislative Update
There was discussion regarding Darke and Preble County ESC’s undergoing the new “Performance Audit” requirement of ESC’s to be conducted by the Auditor of State.  There was discussion on the resignation of the Ohio Speaker of the House and the interim.  It was mentioned that HB512 is probably going nowhere and that SB216, on deregulation of schools, is still being pushed.
Personnel Recommendations

# 2018-57

The Superintendent recommended the following Personnel Recommendations be approved.

Administrative Contracts – FY19
Ed Marrinan - Director of ESC Philanthropic Education, 1-year contract, 250 days plus 10 holidays for a total of 260 days @ $45.00 per hour, 4 days per week for 2018-19 school year
Mary Ann Fenwick - Special Education Supervisor (Beavercreek), 1-year contract, 100 days, Step 11 Masters @ $38,685.22 + $1,093.90 for Master’s + 30 for a total of $39,778.12 for 2018-19 school year
Kathy Harper - Early Childhood Program Director/Liaison for State-School Initiatives, 3-year contract, 187 days @ $87,580.00 + $3,000 for Doctorate for a total of $90,580.00 for 2018-19 school year
Cassie Darr - Director of Related Services, 3-year contract, 140 days @ $53,512.98 for 2018-19 school year
Danielle Wyen - 1-year contract, 183 days, Step 4 Masters @ $65,117.35 + $2,000 for Master’s + 30 for a total of $67,117.35 for 2018-19 school year
Certified Contracts – FY19
Barb McDermott - Home School, $48.02 per hour payable by timesheet to complete and process home schooling paperwork for the 2018-19 school year
Doug Andrus - Dean of Students, 1-year contract, 15 days, Step 31 Masters @ $6,236.97 for extra duties for 2018-19 school year
Doug Andrus - Dean of Students, 3-year contract, 183 days, Step 31 Masters @ $76,091.00 + $2,000.00 for Master’s + 30 for a total of $78,091.00 for 2018-19 school year
Abby Clark - Teacher, 3-year contract, 183 days, Step 16 Masters @ $66,685.00 for 2018-19 school year
Becky Eakins - Teacher, 3-year contract, 183 days, Step 30 Masters @ $75,832.00 for 2018-19 school year
John Gale - Teacher, 1-year contract, 183 days, Step 11 Masters @ $58,765.00 for 2018-19 school year
Mary Harleman - Teacher, 3-year contract, 183 days, Step 26 Masters @ $72,817.00 for 2018-19 school year
Collette Shultz - Teacher, 3-year contract, 183 days, Step 16 Masters @ $66,685.00 for 2018-19 school year
Kirsten Johnson - Teacher, 3-year contract, 183 days, Step 16 Masters @ $66,685.00 for 2018-19 school year
Tim Lacy - Teacher, 3-year contract, 183 days, Step 12 Masters @ $60,493.00 for 2018-19 school year
Heather Livingston - Teacher, 3-year contract, 183 days, Step 14 Masters @ $63,860.00 for 2018-19 school year
Beth Talley - Teacher, 3-year contract, 183 days, Step 10 Bachelors @ $50,561.00 for 2018-19 school year
Heather Wessels - Teacher, 1-year contract, 183 days, Step 3 Masters @ $44,373.00 for 2018-19 school year
Kaitlin Wright - Teacher, 3-year contract, 183 days, Step 9 Bachelors @ $48,933.00 for 2018-19 school year
Allie Brunger - Teacher, 3-year contract, 146 days, Step 14 Masters @ $50,948.42 for 2018-19 school year
Karen Moulton - Teacher, 1-year contract, 183 days, Step 5 Masters @ $47,873.00 for 2018-19 school year
Michael Garison - ELL Teacher, 2-year contract, 183 days, Step 6 Bachelors @ $44,069.00 for 2018-19 school year
Jessica Bledsoe - Speech, 1-year contract, 126 days, Step 11 Masters @ $41,137.97 for 2018-19 school year
Diane Bowers - Speech, 3-year contract, 183 days, Step 11 Masters @ $77,988.00 for 2018-19 school year
Denise Davis - Speech, 1-year contract, 183 days, Step 14 Masters @ $63,208.00 + $1,000.00 for Master’s +15 for a total of $64,208.00 for 2018-19 school year
Kate Schelkoph - Speech, 2-year contract, 183 days, Step 6 Masters @ $53,983.00 for 2018-19 school year
Danielle Fultz - Speech, 2-year contract, 183 days, Step 3 Masters @ $50,524.00 for 2018-19 school year
Dana Etheridge - PT, 3-year contract, 183 days, Step 29 Masters @ $85,813.00 for 2018-19 school year
Dawn Koesters - PT, 3-year contract, 183 days, Step 20 Bachelors @ $69,489.00 for 2018-19 school year
Linda Markstein - PT, 3-year contract, 146 days, Step 21 Bachelors @ $56,253.08 for 2018-19 school year
Jaclyn Brady - PT (Fairborn) 2-year contract, 183 days, Step 3 Masters @ $56,712.00 + $3,000.00 for PHD for a total of $59,712.00 for 2018-19 school year
Lauren Becker - OT, 2-year contract, 183 days, Step 4 Masters @ $57,831.00 for 2018-19 school year
Joseph Bulmahn - OT, 3-year contract, 183 days, Step 4 Masters @ $57,831.00 + $2,000.00 for Master’s + 30 for a total of $59,831.00 for 2018-19 school year
Becky Gleason - OT, 2-year contract, 183 days, Step 19 Masters @ $74,620.00 for 2018-19 school year
Theresa Grieshop - OT, 3-year contract, 183 days, Step 28 Bachelors @ $77,652.00 for 2018-19 school year
Alissa Herman - OT, 1-year contract, 183 days, Step 6 Masters @ $60,070.00 for 2018-19 school year
Wendy Kline - OT, 3-year contract, 146 days, Step 28 Masters @ $61,951.87 for 2018-19 school year
Cassie McCreadie - OT, 1-year contract, 183 days, Step 3 Masters @ $56,712.00 for 2018-19 school year
Christa McComas - OT (Fairborn), 3-year contract, 183 days, Step 24 Bachelors @ $73,570.00 for 2018-19 school year
Beth Harnar - OT (Fairborn), 1-year contract, 73 days, Step 12 Masters @ $26,641.35 for 2018-19 school year
Evan Geist - School Psychologist, 2-year contract, 203 days, Step 3 Masters @ $59,539.00 + $2,000.00 for Master’s + 30 for a total of $61,539.00 for 2018-19 school year
Brian Harriman - School Psych, 3-year contract, 210 days, Step 13 Masters @ $71,351.38 + $2,000.00 for Master’s + 30 for a total of $73,351.38 for 2018-19 school year
Angela Nickell - School Psych, 3-year contract, 210 days, Step 17 Masters @ $75,254.48 + $1,000.00 for Master’s + 15 for a total of $76,254.48 for 2018-19 school year
Jason Parkins - School Psych, 3-year contract, 210 days, Step 13 Masters @ $71,351.38 + $2,000 for Master’s + 30 for a total of $72,351.38 for 2018-19 school year
Julie Shrock - School Psych, 3-year contract, 210 days, Step 11 Masters @ $69,399.31 + $2,000 for Master’s + 30 for a total of $71,339.31 for 2018-19 school year
Liz Sinclair - School Psych, 3-year contract, 192 days, Step 16 Masters @ $67,912.20 + $2,000 for Master’s + 30 for a total of $69,912.20 for 2018-19 school year
Vicki Williamson - School Psychologist, 1-year contract, 30 days, Step 16 Masters @ $10,611.28 + 163.93 for Master’s + 15 for a total of $10,775.21 for 2018-19 school year
William Horton - O&M, 2-year contract, 195 days, Step 12 Masters @ $64,894.51 for 2018-19 school year
Emily Auteri - HI, 2-year contract, 195 days, Step 7 Masters @ $58,751.48 for 2018-19 school year
Kyle Raterman - Audiologist, 1-year contract, 136 days, Step 16 Masters @ $52,959.74 + $2,229.51 for Doctorate for a total of $55,189.25 for 2018-19 school year
Carol Coy - VI, 1-year contract, 195 days, Step 13 Masters @ $66,123.11 + $2,000.00 for Master’s + 30 for a total of $68,123.11 for 2018-19 school year
Ganga Shankar - VI, 2-year contract, 195 days, Step 24 Masters @ $79,638.85 + $3,000 for Doctorate for a total of $82,638.85 for 2018-19 school year
Kelli Preissler - VI, 1-year contract, 126 days, Step 20 Masters $48,283.20 + $688.52 for Master’s + 15 for a total of $48,971.72 for 2018-19 school year
Extra Duty Stipends – FY19

Wendy Kline - Lead OT, $1,000 stipend for the 2018-19 school year
Dawn Koesters - Lead PT, stipend equivalent to 5 days of her per diem for the 2018-19 school year
Moved by Dr. Frank, seconded by Mr. Snell that the Personnel Recommendations be approved.

Vote: Mrs. Wiseman, aye; Dr. Frank, aye; Mr. Eppers, aye; Mr. Cross, aye; Mr. Snell, aye.
Motion carried.

Personnel Recommendation
# 2018-58

The Superintendent recommended the following Personnel Recommendation be approved.

Beth Eppers - PT, 1-year contract, 146 days, Step 11 Masters @ $52,389.27 for 2018-19 school year
Moved by Mr. Snell, seconded by Mrs. Wiseman that the Personnel Recommendation be approved.

Vote: Mrs. Wiseman, aye; Dr. Frank, aye; Mr. Eppers, abstain; Mr. Cross, aye; Mr. Snell, aye.
Motion carried 4-0-1.
Personnel Recommendations
# 2018-59
The Superintendent recommended the following Personnel Recommendations be approved.

Classified Contracts – FY19

Sheila Barnett - Classroom Assistant, continuing contract, Step 9, 5 days per week, 6.5 hours per day, 183 work days plus 9 holidays for a total of 192 total days @ $15.85 per hour for 2018-19 school year
Mel Campbell - Classroom Assistant, continuing contract, Step 27 (Bach), 5 days per week, 6.5 hours per day, 183 work days plus 9 holidays for a total of 192 total days @ $20.52 per hour for 2018-19 school year
Duane Grant - Classroom Assistant, 2-year contract, Step 11, 5 days per week, 7 hours per day, 181 work days plus 9 paid holidays for a total of 190 days at $16.53 per hour for 2018-19 school year
Terri Green - Classroom Assistant, 2-year contract, Step 13, 5 days per week, 6.5 hours per day, 183 work days plus 9 holidays for a total of 192 days at $18.42 per hour for 2018-19 school year
George Hoyt - Classroom Assistant, 2-year contract, Step 16, 5 days per week, 6.5 hours per day, 183 work days plus 9 paid holidays for a total of 192 days at $17.28 per hour for 2018-19 school year
Angela Irvin - Classroom Assistant, 2-year contract, Step 10, 4 days per week, 7 hours per day, 144 work days plus 9 paid holidays for a total of 153 days at $16.96 per hour for 2018-19 school year
Abby Linder - Classroom Assistant, 2-year contract, Step 11, 5 days per week, 7 hours per day, 181 work days plus 9 paid holidays for a total of 190 days at $16.53 per hour for 2018-19 school year
Jacob Mahaffey - Classroom Assistant, continuing contract, Step 11, 5 days per week 6.5 hours per day, 183 work days plus 9 holidays for a total of 192 days @ $18.15 per hour for 2018-19 school year
Mary Oakley - Classroom Assistant, continuing contract, Step 13, 5 days per week, 7 hours per day, 181 work days plus 9 paid holidays for a total of 190 days @ $17.60 per hour for 2018-19 school year
Andre Roldan - Classroom Assistant, 2-year contract, Step 14 Bach, 5 days per week, 6.5 hours per day, 183 work days plus 9 holidays for a total of 192 days @ $18.60 per hour for 2018-19 school year
Stefanie Atwater - SBMHT, continuing contract, Step 16 Masters, 5 days per week, 188 work days plus 9 holidays for a total of 197 days @ $61,576.86 for 2018-19 school year
Jeff Conrad - SBMHT, continuing contract, Step 27 Masters, 5 days per week, 186 work days plus 9 paid holidays for a total of 195 days @ $67,295.31 for 2018-19 school year
Dawn Gruber - SBMHT, continuing contract, Step 30 Masters, 5 days per week, 188 work days plus 9 paid holidays for a total of 197 days @ $70,023.24 for 2018-19 school year
Chris Knotts - SBMHT, continuing contract, Step 20 Masters, 5 days per week, 186 work days plus 9 paid holidays for a total of 195 total days @ $63,499.92 for 2018-19 school year
Jennifer Mills - SBMHT, continuing contract, Step 10 Masters, 5 days per week, 193 work days plus 9 paid holidays for a total of 202 days @ $53,977.14 for 2018-19 school year
Julie Mitchell - SBMHT, continuing contract, Step 30 Masters, 5 days per week, 186 work days plus 9 paid holidays for a total of 195 days @ $69,312.34 + $1,000.00 for Masters + 15 for a total of $70,312.34 for 2018-19 school year
Rachel Mitchell - SBMHT, continuing contract, Step 11 Masters, 5 days per week, 188 work days plus 9 paid holidays for a total of 197 days @ $54,264.27 for 2018-19 school year
Steve Reffner - SBMHT, continuing contract, Step 31 Masters, 5 days per week, 186 work days plus 9 paid holidays for a total of 195 total days @ $69,548.98 + $2,000 for Masters + 30 for a total of $71,548.98 for 2018-19 school year
Peggy Roesser - SBMHT, continuing contract, Step 27 Masters, 5 days per week, 190 work days plus 9 paid holidays for a total of 199 total days @ $68,675.73 + $1,000 for Masters + 15 for a total of $69,675.73 for 2018-19 school year
Laura Taylor - SBMHT, continuing contract, Step 30 Masters, 5 days per week, 188 work days plus 9 paid holidays for a total of 197 days @ $70,023.24 for 2018-19 school year
Dawn Tharp - SBMHT, continuing contract, Step 15 Masters, 5 days per week, 186 work days plus 9 paid holidays for a total of 195 total days @ $59,738.05 for 2018-19 school year
Eliza Woodburn - SBMHT, 1-year contract, Step 10 Masters, 110 work days plus 6 paid holidays for a total of 116 days @ $30,996.77 for 2018-19 school year
Megan Kilner - SBMHT, continuing contract, Step 12 Bachelors, 5 days per week, 188 work days plus 9 holidays for a total of 197 days @ $49,687.35 for 2018-19 school year
Laura Rozier - SBMHT, continuing contract, Step 11 Bachelors, 116 work days plus 6 paid holidays for a total of 122 days @ $29,843.61 for 2018-19 school year
Ashley Brewer - COTA, continuing contract, Step 6, 7 hours per day, 5 days per week, 183 work days plus 9 holidays for a total of 192 days @ $29.17 per hour for 2018-19 school year
Diane Bush - Administrative Assistant, continuing contract, Step 10, 8 hours per day, 5 days per week, 203 work days plus 9 holidays for a total of 212 days @$21.38 per hour for 2018-19 school year
Amy Eakins - Administrative Assistant, continuing contract, Step 21, 8 hours per day, 5 days per week, 198 work days, 9 holidays for a total of 207 days @ $24.09 per hour for 2018-19 school year
Emily Magoteaux - Prevention Specialist, 2-year contract, 122 days, Step 11 Bachelor, 7.5 hours per day, 116 work days plus 6 holidays for a total of 122 contract days @ $29,843.61 for 2018-19 school year
Brandi Noe - Truancy Interventionist, 1-year contract, Step 11, 5 days per week, 8 hours per day, 183 work days plus 9 holidays for a total of 192 total days @ $46,967.00 for 2018-19 school year
Marti Currier - Attendance Officer (Beavercreek), 1-year contract, Step 30, 5 days per week, 8 hours per day, 183 work days plus 9 paid holidays for a total of 192 total days plus extra 15 days for total of 207 total days @ $73,577.72 for 2018-19 school year
Additional Days – FY19

Cheryl Oglesbee, Julie Papi and Cindi Pettit, Bellbrook Preschool Assistants, 1 day at daily rate, payable by timesheet for training in FY19
Resignation Withdraw

Emily Auteri - Hearing Impairment Specialist, requesting that her resignation letter that was approved April 12, 2018 be withdrawn as she wishes to continue working for the GCESC
Resignations

Kay Brookey, Speech Therapist, end of the 2017-18 school year
Pat Stewart, COTA, effective June 1, 2018
Marisa Biles, Interpreter for Fairborn, end of the 2017-18 school year

Mark Koontz, Art Therapist for Fairborn Schools, end of 2017-18 school year
Jeff Johnson, INC Classroom Assistant, end of 2017-18 school year and 
Tammy Hemmingsen, INC Classroom Assistant, end of 2017-18 school year
Classified Additional Hours  – FY18

Marisa Biles - Interpreter for Fairborn, up to 50 additional hours for interpreting duties outside of the school day for extra-curricular and senior activities for a Fairborn student

Pat Stewart - COTA, up to 90 additional hours for preschool services at Bellbrook Preschool until the end of the school year, payable at hourly rate by timesheet
Kim Blaschak - Bellbrook School Nurse, for 2 hours of extra pay, payable at hourly rate by timesheet for training
Moved by Mrs. Wiseman, seconded by Mr. Cross that the Personnel Recommendations be approved.

Vote: Mr. Snell, aye; Mrs. Wiseman, aye; Dr. Frank, aye; Mr. Eppers, aye; Mr. Cross, aye.
Motion carried.
Approve FY19 Service Agreements

# 2018-60

Fairborn City 
$1,700,000.00
Cedar Cliff Local 
$400,000.00

Beavercreek City 
$3,900,000.00
Moved by Mr. Eppers, seconded by Mrs. Wiseman that the Service Contracts be approved.

Vote: Mrs. Wiseman, aye; Dr. Frank, aye; Mr. Eppers, aye; Mr. Cross, aye; Mr. Snell, aye.
Motion carried.

Approve Designee for Public Records Training Requirements

# 2018-61
Moved by Mrs. Wiseman, seconded by Mr. Cross that the Board Designee for Public Records Training requirements be the Treasurer.
Vote: Dr. Frank, aye; Mr. Eppers, aye; Mr. Cross, aye; Mr. Snell, aye; Mrs. Wiseman, aye.
Motion carried.

Approve Intervention Specialist/Behavior Specialist for Beavercreek Satellite Program Job Description
# 2018-62
Moved by Mrs. Wiseman, seconded by Mr. Eppers that the Intervention Specialist/Behavior Specialist for Beavercreek Satellite Program Job Description be approved.
Vote: Mr. Eppers, aye; Mr. Cross, aye; Mr. Snell, aye; Mrs. Wiseman, aye; Dr. Frank, aye.
Motion carried.

Approve GCESC Mental Health Services Performance Improvement Plan 2018
# 2018-63
Moved by Mr. Cross, seconded by Dr. Frank that the GCESC Mental Health Services Performance Improvement Plan 2018 be approved.
Vote: Mr. Cross, aye; Mr. Snell, aye; Mrs. Wiseman, aye; Dr. Frank, aye; Mr. Eppers, aye.
Motion carried.

Approve Performance Contract/Consulting Fee contract for Mike Gray in the amount of $5,000.00 for FY2019
# 2018-64
Moved by Mrs. Wiseman, seconded by Dr. Frank that the Performance Contract/Consulting Fee contract for Mike Gray in the amount of $5,000.00 for FY2019 be approved.

Vote: Mr. Snell, aye; Mrs. Wiseman, aye; Dr. Frank, aye; Mr. Eppers, aye; Mr. Cross, aye.
Motion carried.

Approve Rental Agreement with Bellbrook-Sugarcreek Schools for FY19

# 2018-65

Moved by Mrs. Wiseman, seconded by Dr. Frank that the rental agreement with Bellbrook-Sugarcreek Schools for $36,000.00 for 10 classrooms for the INC and Alternative School programs be approved.
Vote: Mrs. Wiseman, aye; Dr. Frank, aye; Mr. Eppers, aye; Mr. Cross, aye; Mr. Snell, aye.
Motion carried.

Approve Xenia Community Schools ESY Services

# 2018-66

Ashley Brewer, COTA, 2 hours of OT services at $28.23 per hour and 
Emily Auteri, Hearing Impairment Specialist for 7 hours at hourly rate of $41.32

Both payable by timesheet with Xenia paying for mileage also. 
Moved by Mr. Eppers, seconded by Mrs. Wiseman that the ESY services for Xenia CSD be approved.
Vote: Dr. Frank, aye; Mr. Eppers, aye; Mr. Cross, aye; Mr. Snell, aye; Mrs. Wiseman, aye.
Motion carried.

Approve Cedar Cliff Local Schools ESY Services
# 2018-67
Karen Reichley will provide 6 hours of direct speech with 2 hours to plan

Megan Amburn will provide 4 hours of OT with 1 hour to plan

Dawn Koesters will provide 4 hours of PT with 1 hour to plan

All payable by timesheet
Moved by Dr. Frank, seconded by Mr. Eppers that the ESY services for Cedar Cliff Local be approved.

Vote: Mr. Eppers, aye; Mr. Cross, aye; Mr. Snell, abstain; Mrs. Wiseman, aye; Dr. Frank, aye.
Motion carried 4-0-1.
Approve FY19 Performance Contract for Nancy Struble

# 2018-68

Nancy Struble - GCESC Early Childhood Specialist (Bellbrook Preschool Site), 120 days at $220 per day for a total of $26,400.00 for 2018-19 school year…payable by timesheet
Moved by Mrs. Wiseman, seconded by Dr. Frank that the Performance Contract be approved.

Vote: Mr. Cross, aye; Mr. Snell, aye; Mrs. Wiseman, aye; Dr. Frank, aye; Mr. Eppers, aye.
Motion carried.
Approve Business Advisory Council Report
# 2018-69
May 10, 2018

Agenda/Update/Minutes

Business Advisory Council Meeting/GCESC Governing Board

Mission Statement:  The Greene County Business Advisory Council, in partnership with Greene County schools and businesses, will assist in the assessment of workforce needs and employability skills for student success in the regional economy.

Please see March 14, 2018 minutes (attached)

Updates:

· Amy McKinney, from the Greene County branch of OhioMeansJobs, attended the March meeting and shared a wealth of information around job market needs in the area, in-demand job occupations, and education and training requirements.

· All of Greene County public school districts have chosen to align with our GCESC Business Advisory Council.

· Toward Independence has agreed to be a part of BAC starting in the next school year.

· Military personnel have been asked to participate.

· Each business/organization involved in the BAC was asked to bring Needs Assessment/Employability Skill Wants to the March BAC Meeting.  (Hard to fill jobs/skills needed in the organization).  The results are attached. 

· GCCC has collected data on workforce needs and will be sharing that information at our first meeting in the fall.

· The BAC determined dates for next four meetings.  They are:
September 19, 2018 Full Council at 9 AM

December 13, 2018 GCESC Governing Board Meeting at 9:30 AM

February 20, 2019 Full Council at 9 AM

June 13, 2019 GCESC Governing Board Meeting at 9:30 AM

Discussion:

· Ensure that each district superintendent receives updates to share with their district boards. 
· Ensure that the board prepares its joint statement to ODE at its February board meeting so that it can be submitted to ODE by the required date of March 1st, 2019. 
· Review BAC Timelines per Ohio Department of Education
· The BAC determined that the above dates will allow our BAC to meet the requirements of the law and also allow the BAC to continue to work on the BAC Mission.
Moved by Dr. Frank, seconded by Mr. Cross that the Greene County ESC Business Advisory Council Report be approved.
Vote: Mr. Snell, aye; Mrs. Wiseman, aye; Dr. Frank, aye; Mr. Eppers, aye; Mr. Cross, aye.
Motion carried.
Approve Donation to the Franklin B. Walter Scholarship Fund
# 2018-70
Moved by Mr. Eppers, seconded by Mrs. Wiseman that the $1,000.00 donation from the Richard Lapedes Foundation to support the Franklin B. Walter Scholarship Fund be approved.
Vote: Mrs. Wiseman, aye; Dr. Frank, aye; Mr. Eppers, aye; Mr. Cross, aye; Mr. Snell, aye.
Motion carried.
Approve GCESC Strategic Plan Action Steps for 2017-2022
# 2018-71
Moved by Dr. Frank, seconded by Mrs. Wiseman that the GCESC Strategic Plan Action Steps for 2017-2022 be approved.
Vote: Dr. Frank, aye; Mr. Eppers, aye; Mr. Cross, aye; Mr. Snell, aye; Mrs. Wiseman, aye.
Motion carried.
Approve Revised Service Agreement with MVECA for FY19

# 2018-72

Moved by Mr. Cross, seconded by Dr. Frank that the following Revised Service Agreement with MVECA for FY19 be approved.
Payroll Support Services - $84,773.17 - 07/01/18 thru 06/30/19 (plus mileage)
Vote: Mr. Eppers, aye; Mr. Cross, aye; Mr. Snell, aye; Mrs. Wiseman, aye; Dr. Frank, aye.
Motion carried.
Approve Service Agreement with MVECA for FY19
# 2018-73

Moved by Mrs. Wiseman, seconded by Mr. Cross that the following Service Agreement with MVECA for FY19 be approved.
Service Technician Services - $60,298.99 - 07/01/18 thru 06/30/19 (plus mileage)
Vote: Mr. Cross, aye; Mr. Snell, aye; Mrs. Wiseman, aye; Dr. Frank, aye; Mr. Eppers, aye.
Motion carried.
Approve Building Security Quote
# 2018-74

The Superintendent requested the Board approve the quote from MVECA for Security of Learning Center doors, which includes installation of controls, phones, key expansion and maintenance in the amount of $10,648.27.

Moved by Dr. Frank, seconded by Mrs. Wiseman that the security measures be approved.
Vote: Mr. Snell, aye; Mrs. Wiseman, aye; Dr. Frank, aye; Mr. Eppers, aye; Mr. Cross, aye.
Motion carried.
Approve Contract for GCESC to provide Payroll Services for Fairborn Digital Academy

# 2018-75

Moved by Mr. Eppers, seconded by Mrs. Wiseman the contract to provide Payroll Services for the Fairborn Digital Academy for the 2018-2019 school year in the estimated amount of $900,000 plus an Administration Fee of 5.25% estimated at $50,000 be approved.
Vote: Mrs. Wiseman, aye; Dr. Frank, aye; Mr. Eppers, aye; Mr. Cross, aye; Mr. Snell, aye.
Motion carried.
Approve Support Services Agreement with Fairborn Digital Academy
# 2018-76

Moved by Mr. Eppers, seconded by Mrs. Wiseman that the Support Services Agreement to provided Vision Services to Fairborn Digital Academy for FY19 be approved as stated in the contract.
Vote: Dr. Frank, aye; Mr. Eppers, aye; Mr. Cross, aye; Mr. Snell, aye; Mrs. Wiseman, aye.
Motion carried.
Approve Conference Room Renovation

# 2018-77

The Superintendent requested the Board approve the quote from C&N Contractors to renovate the curriculum conference room at a cost of $18,205.00.

Moved by Mr. Cross, seconded by Dr. Frank that the quote be approved.
Vote: Mr. Eppers, abstain; Mr. Cross, aye; Mr. Snell, aye; Mrs. Wiseman, aye; Dr. Frank, aye.
Motion carried 4-0-1.
Approval Support Services Agreement with Global Impact STEM Academy

# 2018-78

Moved by Mrs. Wiseman, seconded by Dr. Frank that the Support Services agreement to provide Audiological Services to Global Impact Stem Academy for FY19 be approved as specified in the contract.

Vote: Mr. Cross, aye; Mr. Snell, aye; Mrs. Wiseman, aye; Dr. Frank, aye; Mr. Eppers, aye.
Motion carried.
Approve Fairborn Digital Academy Employee Contracts for 2018-19 school year
# 2018-79

Regular Contracts

Erik Tritsch, Administrator, for 2018-19 to be $79,963.00, plus benefits, for 215 days beginning August 1, 2018
Tammy Emrick, Treasurer, for 2018-19 to be $19,795.00, plus benefits, beginning August 1, 2018
Cheryl Brown, Accountability Coach, for 2018-19 to be $43,870.00, plus benefits for 190 days beginning August 1, 2018
Jessica Biggers, Accountability Coach, for 2018-19 to be $57,959.00, plus benefits for 215 days beginning August 1, 2018
Courtney Patrick, Accountability Coach, for 2018-19 to be $41,642.00, plus benefits for 190 days beginning August 1, 2018
Donna Smalt, Secretary, for 2018-19 to be $36,915.00, plus benefits for 230 days beginning August 1, 2018
Kim Sherwood, Secretary, for 2018-19 to be $26,880.00, plus benefits for 210 days beginning August 1, 2018
Thomas Manley, Computer Tech, for 2018-19 to be $31,044.00, plus benefits, for 215 days beginning August 1, 2018
Justin Adams, Guidance Counselor, for 2018-19 to be $41,642.00, plus benefits, for 190 days beginning August 1, 2017
Sarah Snyder, Accountability Coach, for 2018-19 to be $34,240.00 plus benefits, for 190 days beginning August 1, 2017
Shari Little, School Pride Officer at the rate of $10.70 per hour, by time sheet, not to exceed 25 hours/per week and $9,700.00/year for 2018-19 school year
Incentive Pay for FDA Executive Director
Erik Tritsch, $5,000.00 for each 5% over 60% attendance based upon final attendance number for 2018-19 school year to be paid in July 2019, upon final approval of Fairborn Digital Academy Board
FDA Accountability Coaches and Tutors
Per Fairborn Digital Academy request, the current known roster of Fairborn Digital Academy Accountability Coaches and Tutors are approved for the 2018-2019 school year at the rate of $29.21 per hour.
Moved by Mrs. Wiseman, seconded by Mr. Eppers that the 2018-2019 school year employment contracts for Fairborn Digital Academy Staff be approved.

Vote: Mr. Snell, aye; Mrs. Wiseman, aye; Dr. Frank, aye; Mr. Eppers, aye; Mr. Cross, aye.
Motion carried.
Approve Resignations for Fairborn Digital Academy Staff

# 2018-80

Moved by Mr. Cross, seconded by Dr. Frank that the resignations for the following Fairborn Digital Academy Staff, effective end of 2018-2019 school year be approved.

Erik Tristch

Tammy Emrick
Cheryl Brown

Jessica Biggers
Courtney Patrick

Donna Smalt

Thomas Manley

Justin Adams
Sarah Sndyer

Shari Little
Vote: Mr. Eppers, aye; Mr. Cross, aye; Mr. Snell, aye; Mrs. Wiseman, aye; Dr. Frank, aye.
Motion carried.
Approve Post Audit Meeting Waiver FY17 Audit
# 2018-81
After review of the Management Letter and the Verbal Comments regarding the soon to be released FY17 Audit, it was moved by Dr. Frank, with a second by Mr. Eppers to Waive the Post Audit Meeting.

Vote: Mr. Cross, aye; Mr. Snell, aye; Mrs. Wiseman, aye; Dr. Frank, aye; Mr. Eppers, aye.
Motion carried.
Approve MVECA Computer Service Agreement for FY19

# 2018-82

Financial Module USAS/USPS
$2,500.00

Student Information


$2,100.00

Grade Book



$2,100.00

IEP Anywhere



$1,500.00

EMIS




$1,600.00

Total 




$9,800.00 
Moved by Mr. Eppers, seconded by Mrs. Wiseman that the FY19 Computer Service Agreement be approved.
Vote: Mr. Snell, aye; Mrs. Wiseman, aye; Dr. Frank, aye; Mr. Eppers, aye; Mr. Cross, aye.
Motion carried.
Executive Session – Discussion on Personnel Matters
# 2018-83
Moved by Mrs. Wiseman, seconded by Mr. Cross that the Board go into Executive Session at 11:04 AM for a discussion on Personnel Matters.
Vote: Mrs. Wiseman, aye; Dr. Frank, aye; Mr. Eppers, aye; Mr. Cross, aye; Mr. Snell, aye.
Motion carried.
After a discussion on Personnel Matters, the Board returned to Regular Session at 11:18 AM.
Approve Separation Agreement with Tricia Cassel
# 2018-84

Moved by Dr. Frank, seconded by Mrs. Wiseman that the Separation Agreement with Tricia Cassel be approved.

Vote: Dr. Frank, aye; Mrs. Wiseman, aye; Mr. Eppers, aye; Mr. Cross, aye; Mr. Snell, aye.
Motion carried.
Adjourn

There being no further business to come before the Board, Mr. Snell adjourned the Meeting at 11:23 AM.

Attest







Lee Snell, President







Robert L. Arledge Jr., Treasurer

Upcoming Events

Governing Board meeting – Thursday, June 14th @ 9:30 AM
Employee Retirement and Recognition – TJ Chumps – Monday, May 21st from 4-6 PM


Howard L. Post Excellence in Education Awards – GCESC – Tuesday, May 15th at 7:00 PM
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